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Payroll Accounts and Cycles
Titanic Machinery Inc. is a company that deals with construction and agricultural equipment stores in Europe and the USA. The company is an authorized dealer of the CHN industrial N.V. or the U.S. subsidiaries (Titanic Machinery, Inc, 2020). The company is growing consistently following the inventory being established in various locations of the company's stores, such as in Minnesota, North Dakota, Nebraska, and Montana, among other states. This paper develops payroll accounts and cycles based on auditing procedures. The steps in auditing for the transactions, balances, controls, and analytical methods are established in this paper.
Nature and Risk
The development of the Titanic Machinery company is acknowledged as a significant step in the manufacturing industry. The segments of the company involve the production of various machinery products (both agricultural and construction machinery), spare parts sales, new and ole equipment, and servicing of the machinery. In this company, employees work in shifts of 8 hours in 5 days per week. The average working hours are 42.3 hours per week. An approximate of 51% of the workers in this company works for more than 40 hours every week. Approximates of 3% of the workers are employed in part-time jobs (Titanic Machinery, Inc, 2020). Titanic Machinery provides salaries of approximately 30 million. The nature of the company poses some risks to the employees. The employees are at increased risk of falls and injuries as they work in the process of manufacturing machinery. Also, the risks associated with electrical hazards are higher in these companies as employees come into contact with the machinery. Health hazards might be higher in the company because of the radioactive chemicals, gases, and chemicals. The increased risks posed to employees increases the risk of the company incurring higher cost in payrolls.

Auditing Procedure
The audit procedure involves the settlement of the payments in the initial stage. The details of register listings and sub-ledgers are collected, and the entire general ledger is agreed upon (Hay, 2014). The reconciliation items amid complete listings or sub-ledgers and general ledger will be accepted to verify the appropriateness of the reconciliation. Also, the physical inventory observation will be done to validate the completeness and existence of the inventory. In this case, the Titanic Machinery payrolls will be prepared and counted based on the use of external and internal count teams, cycle counts, type of the payments, and the number of the geographical location. The date and place of pay counts should be determined for the auditing team to make observations (Abuharb, 2017). The value and nature of the inventory will be resolved concerning the available equipment, work in progress, services, and sales, among others.
Furthermore, deductive payment procedures will be done to enhance the recording of the register at the right time. The team will gather documents that provide information on the previous payrolls. Also, the initial payment registers will be evaluated at the end of the year, which will ensure that the payroll is included in the exclusion count. The comparison of payments will be made through the use of a recent payroll. The team will ensure that the payment rates in the market are not higher than the payment rates in the company to prevent turnover. The last step will involve testing the obsolete or excess valuation of the payrolls by the management. The assumptions of the administration on the accuracy or completeness of the data used will be assessed. The management ability to apply the payment method will also be evaluated.
Test of Control for Payrolls
In this step, the team will decide if they can rely on the internal control system in the auditing process. In the test of control procedure, the team will ensure that there exists the physical control of the employees in the company to ensure that there is no turnover. The compensation and deductions will be made as per the agreed rates. The access to the payroll data will only be permitted to the authorized personnel in the company. The team will ensure that there are very few people who are allowed to access the payroll register, and the human resource manager will be given the mandate of controlling the payroll. The preparation of the management on the review of the payrolls will be assessed. Also, the analysis of the market for accuracy and reasonableness will be evaluated. Payrolls observations and cycle counts will be performed. Lastly, the inspection of the reconciliation of the payments will be prepared and assessed by the accounting professional every month.
Titanic Machinery is operated in various sections, such as Nebraska, North Dakota, and Minnesota. Titanic Machinery operates in 11 states of the U.S. CNH is the largest subsidiary, which leads to the manufacture and supply of construction equipment. Also, the company has its sections in Europe, which operated 33 stores (Titanic Machinery, Inc, 2020).There are three segments; international, construction, and agriculture. In all the segments, the company has many employees who are listed in the compensation and benefit plans.
Payroll Accounts and cycles
The payment that is made to all employees is processed and determined by the Titanic Machinery Payroll department. The pay is determined by the working hours of each employee. It involves the agreed working hours between the company and the employees, plus the overtime hours minus the deductions that are applicable, such as taxes, insurance, among others. The working hours are calculated from the time of entry into the company to the time the employee goes out (Titanic Machinery, Inc, 2020). Working postcards are used to sign in and out in the biometric machines to calculate the working hours of each employee. However, this system is risky because employees can carry other employees’ badges to sign in for them. Therefore, payroll processing will be reviewed, and their internal controls will be established. The sample of employees will be taken and evaluated against the payroll register to approve the correct payment in line with working hours, overtime pay, and the pay rates. Also, the risks involved in the work process will be determined to enhance effective compensation.  
In conclusion, the review of Titanic Machinery Inc., based on payroll, has been a success in obtaining details about the auditing process for the company. The payroll accounts and payrolls are well connected, and they affect each other; thus, auditing established their relationship and how they affect the operation of the company. Also, auditing the payroll is a significant element in enhancing the integrity of the accounts.
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